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“Company culture is not just one aspect of the game; it is the game. In the end, an 
organization is nothing more than the collective capacity of its people to create value.” 

 
-Lou Gerstner 

 
Reflecting on my past, I realize that I once overlooked the importance of company culture and my 
own values in relation to my career. Sadly, many of us neglect these aspects when it comes to our 
professional lives. The truth is that aligning your values with a company's culture can 
significantly influence your satisfaction and success at work. 
 
During a job search, understanding a company's culture and values becomes crucial for finding the 
right fit. A company's culture encompasses its shared beliefs, values, norms, and behaviors that 
shape its work environment and employee interactions. It directly influences employee satisfaction, 
engagement, and overall work experience. By researching a company's culture, you can determine if 
it aligns with your own values, work style, and professional aspirations. A strong culture fit promotes a 
sense of belonging, fosters collaboration, and sets the stage for long-term success and fulfillment. 
 

Tips for Researching A Company’s Culture & Values 
 

• Company Websites. Begin your exploration on the company's official website. Take note of 
their mission statement, core values, and any culture-related pages they may have. Pay close 
attention to how they describe their workplace environment, employee programs, and 
commitment to diversity, equity, and inclusion. These sections offer valuable insights into the 
company's guiding principles and what they prioritize in their organizational culture. 

 
• News and Press Releases. Stay up to date with recent news articles, press releases, and 

company announcements. Look for mentions of their culture, employee initiatives, or corporate 
social responsibility efforts. Such sources can provide valuable information about the 
company's values, achievements, and overall commitment to their workforce and the 
community. 

 
• Social Media Presence. Follow the company on social media platforms, such as Facebook, 

Twitter, Instagram, or LinkedIn. Observe their posts, comments, and engagements to get a 
sense of their values, company events, employee recognition, or community involvement. 
Social media provides a dynamic and real-time view of a company's culture. 

 
• Employee Reviews. Websites like Glassdoor or Indeed feature employee reviews and ratings 

of companies. Read these reviews to gain insights into the company's culture, leadership style, 
work environment, growth opportunities, and employee satisfaction. While individual reviews 
should be taken with a grain of salt, examining multiple reviews can help paint a more 
comprehensive picture of the company's culture and employee experiences. 

 
• Networking Connections. Leverage your professional network to connect with individuals 

who have insights into the company. Reach out to current or former employees through 
LinkedIn. Engage in conversations or informational interviews to gain firsthand insights into the 
company's culture, values, and employee experiences. These connections can provide 
invaluable perspectives that go beyond what is available through public channels. 



 

A Successful Professional Journey 
Remember, researching a company's culture and values is an essential step in finding a workplace 
where you can truly thrive. Seek alignment between your values and theirs, explore various sources, 
and engage with professionals to uncover the right fit. A company's culture plays a significant role in 
your job satisfaction, growth opportunities, and overall career happiness. By conducting thorough 
research, you can make informed decisions that lead to a fulfilling and successful professional 
journey. 
 
 
 


